Appendix 'B’

Role Specification for Members of the Lancashire the Lancashire
Independent Remuneration Panel

The following qualities are sought in Members of Lancashire’s Independent
Remuneration Panel.

Good character

Understanding and communication
Social awareness

Maturity and sound temperament
Sound judgement

Commitment

Reliability

By law Members of the Panel cannot be members of the County Council or
barred from membership of the County Council (details of disqualifications are
attached at Annex 1).

It is helpful if members of the Panel have some knowledge of the workings of
Local Government and the role of Councillors.

Members of the Panel need to be available to attend meetings during the working
day roughly four times a year.



